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WHAT IF THE NEXT
WORDWIDE PATENT
IS HIDDEN IN YOUR
PENSION PLANS?    
Sweden. Almost a half-million square kilometres. Mostly forest, forest,
and more forest, in the far north where daylight is rare. It's really quite
curious that such a small, distant country has produced so many
innovations, so much creativity, and so much entrepreneurship. It is
even more remarkable that Swedish companies continue to do so, 
and to do it in these times, when faced with tough global competition. 
All of this success has been, and is, based on the ability to think a
little smarter, a little differently. Now we're asking you to do the same 
thing: let yourself imagine something that might start out seeming 
just a little different. What if… the next worldwide patent from Sweden
is hidden in your company's pension reserves? Or the next generation
airplane, the next car model, the next high-tech breakthrough? What if 
the pension contributions which the company pays aside each month
could instead be invested here and now? Not only that, but provide 
future pensioners with a pension at least as good as other pension  
solutions? That's exactly what is happening with PRI Pension Egen 
Regi. You free up capital and acquire unexpected muscle power to act, 
right here and right now, without risking the future. Welcome to pri.se.
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Selected key ratios
Profit before tax amounted to SEK 1,531.1 billion. The 
insurance exposure amounted to SEK 295 billion. The 
return on investment was 4.8 per cent. Over the past five 
years, the average return on investment was 6.1 per cent. 

No credit losses 
The insurance operations reported two minor insurance 
claims. This did not result in any net damages. 

Stronger consolidation 
The solvency capital amounted to SEK 26.2 billion. This 
corresponds to 13.9 per cent of the risk-adjusted insur-
ance exposure. 

Premiums 2016
The base premium was 0.4 per cent of the pension 
liability. The supplemental premium for early retirement 
pensions was 0.2 per cent. For pension commitments 
secured in pension foundations – or fully secured – the 
premium was 0.1 per cent. Any supplemental premiums 
amount to 0.1-1.2 per cent. 

Lower costs
The cost of administration of ITP 2 under the book 
reserve method pension scheme has been reduced to 
SEK 84 million. Since 2010, this cost has been reduced 
by approximately 30 per cent.

2016 in summary

Increased turnover
The turnover in the operations exposed to competition 
increased to SEK 70 million. This can be compared 
with 2010, when this turnover was SEK 10 million. The 
increase in volume over the years is tied to both acqui-
sition of new operations and growth in existing areas. 
The areas showing best growth in 2016 include actuarial 
services and foundation administration. 

New organisation
The operations comprising actuarial services, consul-
tancy services, and such pension administration which 
falls outside of the ITP 2 book reserve method pension 
scheme were moved to a dedicated company, PRI Pen-
siontjänst AB. At the same time, Bankpension Sverige 
AB changed its name to PRI Pensionstjänst AB.

Focus on the book reserve method pension scheme
Long-term business strategies and targets have been 
set and entail a clearer focus on book reserve method 
pension schemes. This is a competitive form of security 
for both defined benefit pension schemes and defined 
contribution pension schemes. PRI sees long-term 
growth possibilities, primarily within ITP 1, in respect 
of credit insurance, pension administration, foundation 
administration, and other ancillary services. Branding 
work has also grown during the year and will support our 
long-term efforts. 

The year in figures 2016 2015

Number of policyholders 1,214 1,257

Return on investment 1,152,900,000 716,900,000

Insurance exposure 295,000,000,000 261,000,000,000

Pension liability 188,000,000,000 180,000,000,000

Return on investment as a percentage 4.80 3.00

Solvency capital 26,176,000,000 27,974,600,000

Net profit for the year 1,185,500,000 864,700,000
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PRI Pensionsgaranti in brief

Book reserve method

Pension pledge

Guarantees and 
administers

Company Employee

PRI
Pensionsgaranti

ITP in accordance with the book reserve method

Key data 2016 2015

ITP 1

Liability (Mkr) 46 33

Number of companies 17 18

Number of commitments 378 354

ITP 2

Liability (Mkr) 153,466 149,963

Number of companies 974 1,001

Number of commitments 627,264 626,522

2.3 million employees in 34,000 companies are covered 
by ITP, which can be financed in two different ways.

2.3 million
34,000

Of the 2.3 million people who are covered by ITP, 439,000 
employees in 974 companies have their ITP 2 retirement 
pension under a book reserve method pension scheme via 
PRI Pensionsgaranti.

974 companies
439,000

PRI in brief
 Founded in 1961 
 Owned by our customers
 95 employees
 Our subsidiaries are PRI Stiftelsetjänst and  
PRI Pensionstjänst

About us
We were founded in 1961 and have 95 employees in 
Stockholm and Gothenburg. Most of our work involves 
collectively contracted pension plans, primarily ITP and 
BTP plans, but we also work with company specific 
pension plans and book reserve method early retirement 
pensions. In addition to credit insurance, our services 
also include valuation of pension liabilities pursuant to 
IAS 19 and US GAAP, pension disbursement, foundation 
administration, and consultancy services. Our customers 
include most major Swedish companies.

The ITP plan
ITP can be financed in two different ways, either by 
the company purchasing pension insurance or by the 
company handling the pension using the book reserve 
method. Alecta is the default alternative for securing 
through insurance, while PRI provides credit insurance 
and administration through the book reserve method. Both 
alternatives are offered within the scope of the collective 
bargaining agreement, but the company selects whether it 
wishes to offer pensions with the book reserve method. If 
the company offers ITP 2 pensions using the book reserve 
method, the employees receive it automatically, and if the 
company offers it for ITP 1 pensions, the employees are 
able to choose it actively.

PRI Pensionsgaranti is a mutual non-life insurance company which guarantees and administers 
pension commitments under book reserve method schemes. We are owned by our customers 
and do not operate for profit. Under a book reserve method pension scheme companies retain 
the pension capital in their businesses. At the same time, the employees’ pensions are safe-
guarded via the guarantee furnished under the credit insurance. 

Book reserve method pension schemes
Under a book reserve method pension scheme, the 
company credit insures its own pension commitment 
and reports it as a liability in the balance sheet. The 
company does not begin to pay its pension liability until 
an employee retires. The credit insurance guarantees 
that the employee receives his or her pension even if the 
company becomes insolvent. If the company invests its 
pension capital in a pension foundation, the credit insur-
ance covers any shortfall in the foundation in the event of 
an insolvency situation. 
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Vision
We help 
Swedish 

companies grow

Core values
• Long-term 
   perspective

• Taking initiative
• Cooperation

Customer 
promise

We create 
security

Business concept
We guarantee and 

    administer book reserve 
method pension 

schemes

The PRI four-leaf clover – vision, core values, 
customer promise and business concept

Vision
We help Swedish companies grow
We offer a form of financing which allows Swedish com-
panies to become financially stronger, and to grow and 
develop their businesses. We also contribute to creating 
pensions which employees find attractive and which can 
make it easier for companies to recruit and retain their 
personnel. 

Core values
Long-term perspective
We are a financially robust mutual company, with the abil-
ity to take the long view in our customers’ best interests. 
This creates credibility and lays the groundwork for a 
stable business relationship.  

Taking initiative
We are solution-oriented and constantly strive to make 
things better and simpler for our customers. We take the 
initiative and our attitude toward our customers and busi-
ness partners is proactive and committed.   

Cooperation
We create customer benefit by listening to and cooperat-
ing with our customers to find the best and most efficient 
solutions.
 

Customer promise
We create security
Under a book reserve method pension scheme, the credit 
insurance guarantees the company’s pension commit-
ments. The insurance creates security in both the busi-
ness of our customer companies and their employees.

We also create security for our customers by being pro-
active, knowledgeable, and accessible. 

Business concept
We guarantee and administer book reserve method 
pension schemes. In our focus on book reserve method 
pension schemes, we build a comprehensive package of 
customer care and services, making us a well-known and 
successful knowledge-based company on the Swedish 
occupational pensions market.

The four-leaf clover is a symbol of good luck and happiness. Our own four-leaf clover is more 
than that. It stands for our fundamental core values, vision, business concept, and promise to 
our customers. It serves as a guidepost for what we stand for and the positive contribution that 
we want to make.
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Our offering

We offer all elements of book reserve method pension schemes. Our comprehensive services 
facilitate and develop our customers’ occupational pension work in general and, specifically, in 
respect of their book reserve method pension schemes.

Pension
administration

Actuarial
services

Credit
insurance

Information
and

training

Foundation 
administration

Consultancy
services

Company

Credit insurance
Under a book reserve method pension scheme, the com-
pany retains the pension principal in its operations. The 
credit insurance secures the employees’ pensions while, at 
the same time, the company obtains long-term financing. 

Pension administration
We have comprehensive pension administration, adapted 
to the needs of each company, for defined contribution 
pension schemes and defined benefit pension schemes. 
We work primarily with collectively agreed pension 
schemes such as ITP and BTP, but also with companies 
which offer their own schemes and with book reserve 
method early retirement pensions.  

Actuarial services
We conduct valuations of the pension commitments made 
in ITP plans and book reserve method pension schemes. 
We do this pursuant to Swedish and international ac-
counting rules, and always do so in a way that facilitates 
financial reporting.  

Consultancy services
We help companies address complex pension issues – 
both strategic decisions and analyses and calculations 
in concrete everyday situations. Our pension consultants 
are objective and work with the full range of occupational 
pension issues. 

Foundation administration 
Our subsidiary PRI Stiftelsetjänst offers comprehensive 
support to pension foundations and profit-sharing founda-
tions. Organisation and structure are our watchwords and, 
in practice, we serve as the foundation’s finance depart-
ment. 

Information and training
By providing information and skills development, we help 
our customers develop their knowledge of pensions in 
general and, specifically, book reserve method pension 
schemes. We offer general training sessions regarding, 
for example, ITP 2 book reserve method pension schemes 
and IAS 19, as well as tailor-made courses based on the 
needs of a specific company or group. We provide current 
information regarding occupational pensions and book 

 reserve method pension schemes via seminars, news-
letters and our website.
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Strong growth for PRI

2016 was a very good year for PRI. We had only two minor 
insurance claims which did not result in any net damag-
es. Return on investment was 4.8 per cent. Since our 
operations only permit a relatively conservative investment 
strategy, we are very satisfied with this figure. The primary 
contributor to the favourable earnings was the Swedish 
securities portfolio. The favourable outcome must also 
be seen in light of the prevailing situation on the financial 
markets which, for much of the year, was characterised by 
uncertainty due to Brexit and the US presidential election.

When summarising 2016, we can also note that the 
Swedish economy is stable and its companies are robust 
and, in a number of cases, growing well. Our own growth 
is, as always, closely tied to the performance of our cus-
tomer companies. We are a mutual credit insurance com-
pany which focuses on companies’ pension commitments. 
Keeping pace with large companies which grow quickly 
is a challenge. PRI’s goal is to grow at the same pace as 
our customers’ commitments and our competitive return in 
2016 contributes to that goal. 

Providing customer benefit
Our core business is credit insurance and administration 
of ITP 2 under book reserve method pension schemes. 
Over the course of the year, we further reduced the costs 
of these operations – by streamlining and investing in new 
web-based services, we have been able to reduce costs 
from SEK 86 million to SEK 84 million. This is ongoing 
work which has made it possible to reduce the administra-
tion costs for ITP 2 by 30 per cent since the merger of PRI 
and Pensionsgaranti 2010.

For us, the investment in additional and more developed 
web-based services is of key importance. One example is 
foundation administration, where a tailor-made web-based 
solution has been developed for profit-sharing foundations. 
We see that our customers appreciate these types of 
services and that they contribute to increasing interest in 
our foundation administration.

In respect of customer relations in general, I would like 
to call attention to the customer survey conducted during 
the year. The results show that PRI remains at the same 
high levels as in the 2014 survey. In 2016, our overall score 
was 5.3 on a scale of six. This is gratifying and confirms 
that our customers have confidence in us and our way of 
working, for example we are easy to reach and have the 
right expertise. 

Correct market position
When we look at market trends as a whole, we can 

 observe that an increasing number of companies are 
choosing to outsource their pension administration to 
 external specialists. More and more companies are 
 coming to the realisation that internal pension admin-
istration is associated with operating risks. This type of 
administration can be dependent on individual employ-
ees and, at the same time, it is becoming more difficult 
to maintain expertise in an area which is not part of the 
company’s core business. This support can be provid-
ed by a specialist such as PRI. We have the expertise, 
resources and technical solutions which make pension 
administration smooth, secure and cost-effective for our 
customers. 

One area where we have advanced is foundation 
administration. We have strong positions on the pension 
foundations market and have expanded the offering. 
The comprehensive range of products and services is 
being made even stronger by the web-based services 
previously mentioned. The credit insurance business has 
also been developed by means of new applications in the 
area of foundations. Instead of contributing new capital, 
foundations can benefit from using credit insurance 
to cover any shortfall in the foundation. This not only 
increases security, it also provides flexibility since use of 
the credit insurance can be short-term. 

Another area which has been further developed 

is  actuarial services, in part as a result of a focus on 
simplicity and clarity in reporting. At the same time, 
our  customers are showing an increasing interest in 
semi- annual valuations and this, too, confirms that we 
are  succeeding in a complex area where PRI is, today, 
Sweden’s market leader.

Taken as a whole, what we call our business exposed 
to competition has grown, with sales of  approximately 
SEK 70 million. Important factors underlying this 
 success include the focus on economies of scale and 
the  technical solutions we have developed. This gives us 
access to services which can be scaled up as demand 
increases but which, above all, are adapted to the needs 
of our customers and easy to use. I believe that our 
growth within services exposed to competition has also 
increased custom benefit, above all since our entry on 
the market has contributed to price pressure on many 
services. 
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Focus on book reserve method pensions
During the year, we produced long-term business targets 
for PRI’s operations in the areas of both credit insurance 
and pension administration. Our strategy revolves around 
book reserve method pension schemes. We are a large, 
established company in this area and, in our opinion, book 
reserve method pension schemes provide a good form of 
security and we want to protect its long-term prospects. 

We see that book reserve method pension schemes 
offer continued growth opportunities in the future, above 
all for ITP 1, where we have taken a new hold and are 
now offering a new solution. It allows employees access 
to a cost-effective and transparent pension plan while the 
company retains the principal in the business. We also 
see opportunities for growth in foundation administration. 
 

The brand – a guidepost 
In tandem with creating new business targets, we have 
also developed our brand strategy. Our brand must signal 
that we are a knowledge-based company focused on book 
reserve method pension schemes, as well as an active and 
vital market leader in this area. This is the message which 
permeates our communication with our customers and 
other interested parties, and also serves as a guidepost for 
the continued growth which we have in our sights.

Jan Ahlström
CEO, PRI Pensionsgaranti
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Five-year summary Group Parent Company
Mkr 2016 2015 2014 2013 2012 2016 2015 2014 2013 2012

Number of policy-
holders 1,214 1,257 1,315 1,386 1,410 1,214 1,257 1,315 1,386 1,410

Pension liability 188,000 180,000 180,000 175,000 171,000 188,000 180,000 180,000 175,000 171,000

Insurance exposure 295,000 261,000 243,000 236,000 231,000 295,000 261,000 243,000 236,000 231,000

Risk-adjusted 
 insurance exposure 188,800 158,400 145,500 145,000 145,000 188,800 158,400 145,500 145,000 145,000

Premiums earned, 
gross 450.5 427.5 434.2 359.7 339.9 450.5 427.5 434.2 359.7 339.9

Premiums earned 
(net of reinsurance) 431.2 412.1 419.6 359.7 339.9 431.2 412.1 419.6 359.7 339.9

Return on invest-
ment from the 
insurance business

– 3.7 3.5 4.3 6.2 – 3.7 3.5 4.3 6.2

Claims incurred (net 
of reinsurance) 4.1 35.7 9.6 11.7 -54.3 4.1 35.7 9.6 11.7 -54.3

Technical result of 
insurance business 
before bonuses

364.2 390.1 360.2 310.8 223.5 364.6 340.2 311.6 267.8 182.2

Technical result of 
insurance business 
after bonuses

364.2 390.1 -39.8 310.8 223.5 364.6 340.2 -88.4 267.8 182.2

Earnings from asset 
management 1,152.9 716.9 1,791.1 1,531.5 1,381.4 1,153.1 716.7 1,791.9 1,531.6 1,381.2

Other income and 
expenses, net 14.0 11.4 9.9 3.3 3.1 4.1 2.4 3.1 1.5 1.1

Profit before policy-
holder bonuses and 
appropriations

1,531.1 1,118.4 2,161.2 1,845.6 1,608.0 1,521.8 1,059.3 2,106.6 1,800.9 1,564.5

Policyholder 
bonuses – – -400.0 – – – – -400.0 – –

Profit before 
 appropriations 1,531.1 1,118.4 1,761.2 1,845.6 1,608.0 1,521.8 1,059.3 1,706.6 1,800.9 1,564.5

Net profit for the 
year 1,185.5 864.7 1,371.6 1,436.5 2,061.8 1,178.8 -367.1 1,403.0 584.4 288.9

Investments 25,401.6 24,457.6 23,889.1 21,945.7 20,400.5 25,468.5 24,524.5 23,956.0 22,012.6 20,447.8

Technical provisions 484.0 460.7 854.5 488.5 396.2 1,004.9 981.6 1,325.9 909.5 774.1

Consolidation 
capital 26,176.0 24,974.6 23,863.0 22,353.5 20,514.5 25,634.5 24,439.9 23,385.2 21,928.5 20,133.5

Of which deferred 
tax on unrealised 
gains

496.4 479.5 578.9 429.7 268.4 496.4 479.5 578.9 429.7 268.4

Regulatory capital 
as per Solvency I 1) – 24,894.4 23,778.6 22,263.9 20,427.1 – 24,383.3 23,327.6 21,868.8 20,069.9

Required solvency 
margin as per 
Solvency I 1)

– 78.1 58.4 79.4 61.2 – 78.1 58.4 79.4 61.2

1) As of 1 January 2016 applies Solvency II
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Consolidated income statement, 1 January – 31 December
Mkr 2016 2015

Technical accounts, non-life insurance business

Premiums earned (net of reinsurance)

 Premium income 437.7 416.2

 Change in Provision for unearned premiums -6.5 -4.1

431.2 412.1

Return on investment transferred from asset management – 3.7

Other technical income 0.3 0.2

Claims incurred

 Claims paid -21.8 -4.0

 Recovery of claims paid 25.9 39.7

 Change in Provision for outstanding claims – 0.1

 Change in Anticipated recovery of claims paid – -0.1

4.1 35.7

Policyholder bonuses – –

Operating expenses -71.4 -61.6

Other technical expenses – –

Technical result, non-life insurance business 364.2 390.1

Non-technical accounts

Technical result, non-life insurance business 364.2 390.1

Investment income 1,648.4 1,322.7

Unrealised gains on investments 4.5 79.5

Investment charges -339.3 -236.6

Unrealised losses on investments -160.7 -445.0

Allocated investment return transferred to the technical account – -3.7

Other income 157.2 155.5

Other expenses -143.2 -144.1

Profit before tax 1,531.1 1,118.4

Tax on profit for the year -345.6 -253.7

PROFIT FOR THE YEAR 1,185.5 864.7

TH
E

 G
R

O
U

P
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Consolidated balance sheet as of 31 December
Mkr 2016 2015

Assets

Intangible assets

Goodwill 19.4 19.4

Intangible assets 61.4 60.8

80.8 80.2

Other financial investments

Shares and participations 11,608.7 10,171.5

Bonds and other fixed-income securities 13,742.4 14,252.2

Derivatives, foreign exchange 28.9 25.8

Other financial investments 21.6 8.1

25,401.6 24,457.6

Reinsurers' share of Technical provisions

Unearned premiums 33.4 16.5

33.4 16.5

Receivables

Receivables arising out of direct insurance operations 455.6 432.3

Receivables from customer companies 9.2 9.8

Other receivables 666.0 484.2

1,130.8 926.3

Other assets

Tangible assets 3.7 4.3

Cash and cash equivalents 561.8 355.7

Other assets 3,213.2 3,303.9

3,778.7 3,663.9

Prepaid expenses and accrued income

Accrued interest income 183.3 216.5

Other prepaid expenses and accrued income 17.2 13.2

200.5 229.7

Total assets 30,625.8 29,374.2
TH

E
 G

R
O

U
P
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Mkr 2016 2015

Equity, provisions and liabilities

Equity

Profit brought forward 19,701.3 18,836.6

Profit for the year 1,185.5 864.7

20,886.8 19,701.3

Technical provisions (before ceded reinsurance)

Unearned premiums 454.1 430.8

Provision for outstanding claims 29.9 29.9

Policyholder bonuses – –

484.0 460.7

Provision for other risks and costs

Provision for pensions and similar obligations 27.6 21.9

Provision for deferred tax 5,289.2 5,273.3

Other provisions 7.7 4.0

5,324.5 5,299.2

Liabilities 

Liabilities relating to reinsurance 33.4 16.5

Derivatives, foreign exchange – 0.9

Liabilities to customer companies 3,249.7 3,342.2

Other liabilities 630.0 535.7

3,913.1 3,895.3

Accrued expenses and prepaid income 

Other accrued expenses and prepaid income 17.3 17.7

17.3 17.7

Total equity, provisions, and liabilities 30,625.7 29,374.2

Consolidated balance sheet as of 31 December

TH
E
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R
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U
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Executive Management

Auditors
Regular
Gunilla Wernelind
Authorised Public Accountant, KPMG  
(b.1964, appointed 2009, regular 2010)

Deputy
Anders Bäckström
Authorised Public Accountant, KPMG  
(b. 1966, appointed 2010)

Nominating Committee
Eddie Dahlberg
Gothenburg, CEO Volvo’s Pension Foundations

Charlotte Z. Lindstedt
Solna, CFO NCC AB

Rolf Ödmark
Stockholm, Head of Group  Compensation & Benefits  TeliaSonera

Peter Jeppsson
Stockholm, Vice President, Confederation of Swedish Enterprise  
(Appointed by  Swedish Enterprise)

Jan Ahlström
Chief Executive Officer (b. 1956)

Kennet Bergh
Credits (b. 1963)

Eva Johansson
Actuary (b. 1953)

Annelie Helsing
Business and Markets (b. 1973)

Leif Wasing
Asset Management (b. 1959)



Kristina Ensgård
(b. 1962, appointed 2009)
Main education: B.Sc. (Econ) 
Position: CEO Bliwa Livförsäkring, mutual

Other directorships
Director: Bliwa Livförsäkring, mutual,  
SPP Fonder, Chef

Independent

Per Hedelin
Nacka (b. 1965, appointed av LEDARNA 2004)
Main education: Information & Communications 
Technology, University of Lund 
Position: Managing Director LEDARNA

Other directorships
Director: Alecta, PRI non-profit association, 

MGruppen, Riva Del Sole SPA, Bliwa Livförsäkring, Intermezzon
Independent

Hans Norin
Tyresö (b. 1974, appointed 2015)
Main education: BA, Human Resources and 
Working Life
Position: Pension specialist, Unionen

Other directorships
Director: Al Pension, PRI non-profit association

Independent

Hans Ola Meyer
Täby (b. 1955, appointed 2015)
Main education: B.Sc. (Econ)
Position: CFO Atlas Copco AB

Other directorships
Director: Upplands Motor
Independent

Martin Wästfelt
Stockholm (b. 1967, appointed 2014)
Main education: LLB
Position: Chief Legal Officer Unionen

Other directorships
Director: PRI non-profit association,  
PP Pension försäkringsförening, Unionen, 

Self-employed, Service AB
Independent

Vidar Mohammar
Stockholm (b. 1958, appointed 2011)
Main education: B.Sc. (Econ)
Position: Corporate Officer Finance 
LM  Ericsson

Other directorships
Director: –

Independent

Hans Gidhagen
Upplands Väsby (b. 1954, appointed 2007, 
appointed by PRI non-profit association 2009)
Main education: LLB
Position: Pension and insurance specialist at 
the Confederation of Swedish Enterprise 
Other directorships

Other directorships
Director: AFA Liv (alternate), AFA Sjuk, Collectum, Fora, 
PRI non-profit association
Independent

Thomas Eriksson
Örebro (b. 1962, appointed by PRI non-profit 
association 2009)
Main education: Labour Law Foundation 
 Faculty Courses, University of Stockholm
Position: Managing Director, Ledarna and 
CEO LCS AB

Other directorships
Director: Centralfonden CFS, Collectum, PRI non-profit 
 association, Startkraft AB, Mgruppen, Intermezzon AB
Independent

Mats Andersson
Stockholm (b. 1954, appointed 2015) 
Main education: B.Sc. (Econ)
Position: Former CEO of AP4

Other directorships
Chairman: Government committee on  
Green Bonds

Vice chairman: Global Challanges Foundation
Director: Svolder AB, Nationalmusie vänner, Aktiemarknads-
nämnden and Enter Asset Management
Independent

Tore Bertilsson
Gothenburg, chairman (b. 1951, appointed 
2009, chairman 2011)
Main education: B.Sc. (Econ)
Position: Professional board member and 
industrial advisor. Former deputy CEO and 
CFI, SKF Group

Other directorships
Chairman: Perstorp, Semcon, Ludvig Svensson
Director: IKEA, Intrum Justitia,  Gunnebo, Stampen, JCE Group
Independent

Karin Eliasson
Stockholm (b. 1961, appointed 2003) 
Main education: BA, Human Resources and 
Working Life
Position: HR Director Autoliv Inc

Other directorships
Vice chairman: Skandia Customer Council 

Director: Skandia
Independent
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Försäkringsbolaget PRI Pensionsgaranti, Mutual Insurance Company
Box 7504, SE-103 92 Stockholm
Telephone +46 8 679 06 00 
info@pri.se
www.pri.se

PRI Pensionsgaranti is a mutual insurance company 
which administers and credit insures book reserve 
method pension schemes. Our insurance exposure 
is SEK 295 billion. 


